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Training plan 2024-2025 

IDIBGI invests in offering training to promote talent and the development of people, their 

knowledge and their professional careers. This is reflected in the Strategic Plan, in the Equality 

Plan, in the HR Excellence in Research Award, among others, from which its commitment to 

training can be deduced. 

The main objective of the Training Plan is to facilitate the achievement of the institution's 

objectives, with the contribution of the entire team; a team trained and with the necessary 

knowledge to be able to achieve many achievements. 

Who is the Training Plan addressed to? 

The Training Plan (TP) has a transversal format and is addressed to all IDIBGI staff, 

 Research Staff 

 Assigned Research Staff 

 Administrative and Research Support Staff 

 Resident Staff at the Hospital 

Each training action will be addressed to one or more groups depending on the type of 

training. The group/s to which are addressed it will be determined in each case. 

Training modalities 

In the TP you can find training courses included in the following blocks: 

 Initial and/or compulsory training* 

 Transversal knowledge and institutional values 

 Specialised training 

 Research training for Residents 

*Compulsory training will apply to new staff and will take place every 5 years or whenever 

current regulations, updates or needs so require. 

At IDIBGI there are specific training courses promoted within a research group and/or 

structure related to its area of expertise; these are outside IDIBGI's TP. 

Other training resources available  

IDIBGI collaborates with the University of Girona and IDIBGI staff can benefit from training 

courses offered to internal staff of the University. 

IDIBGI staff can access and enrol in the training courses offered internally by the University of 

Girona and the Josep Pallach Institute of Education Sciences. 
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Communication of training activities 

Specific information will be provided for each training activity, indicating the objectives of the 

training, contents, information about the trainer, day, time, modality and registration form.  

 

Participation in the training programme 

Registrations for training courses can be made on the form attached to the announcement of 

each scheduled training activity. 

Registered participants will receive a notification of registration. 

 

Evaluation of the training activity 

After each training activity, an evaluation survey will be sent for completion in order to gather 

information, to be able to assess the activity and to continue improving the quality of future 

training programmes. 

For additional information 

You can contact the HR Department at rrhh@idibgi.org 
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Training activities 2024-2025 

Recommended activities according to professional category  

Below is a list of recommended training activities for each professional category. It is 

recommended that each person assesses together with the person in charge and based on 

their needs, which training activities they will participate in during the year and in this way 

determine a professional development plan that allows them to improve their professional 

competences. 

 

 

*(AN): According to Needs
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