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2022-2023 Training Plan 

IDIBGI invests in training to enhance the talent and development of people, their knowledge and 

their professional careers. This is reflected in the Strategic Plan, the Equality Plan, the HR 

Excellence in Research Seal, among others, from which the commitment to training can be 

deduced. 

The main goal of the Training Plan is to facilitate the achievement of the institution’s goals with 

the contribution of the entire team, which is a well-trained team with the necessary knowledge 

to achieve success. 

Who is the TP for? 

The Training Plan (TP) has a transversal format and is open to all IDIBGI staff,  

 Hired Research Staff 

 Assigned Research Staff 

 Administrative Staff and Research Support 

 Hospital Resident Staff 

Each training action will apply to one or more groups depending on the type of training. It will 

be determined in each case to which group(s) it applies.  

Training modalities 

Within the TP you can find training included in the following blocks: 

 Compulsory and initial training 

 Transversal training and institutional values 

 Transversal training in research 

 Lecture or seminar series on different topics 

 Resident Research Training 

At IDIBGI there are specific training programmes promoted within a research group related to 

their area of expertise, these are outside the IDIBGI’s TP scope.  
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Other training resources available:  

The IDIBGI has managed to strengthen its collaboration with the University of Girona, with new 

synergies in training for research staff, thanks to which IDIBGI staff can benefit from the same 

training programmes as those available to the university’s staff.  

IDIBGI staff can access and enrol in the courses offered internally by the University of Girona 

and the Josep Pallach Institute of Education Sciences. 

 

Communication of training activities 

There will be a specific announcement for each of the training activities, indicating the goals of 

the training, content, information about the trainer, day, time, modality, and form of 

registration.  

Participation in training programmes 

To register, use the form attached to each training announcement. 

Enrolees will receive a registration notice.  

Evaluation of the training action 

After each training activity, the evaluation survey will be completed in order to gather 

information, be able to evaluate the activity and continue to improve the quality of future 

training programs.  

For more information 

You can contact the HR Department at rrhh@idibgi.org 
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2022-2023 Training activities 

Recommended activities for each professional category 

Below are the training activities recommended for each professional category. It is 

recommended that everyone assess, along with their direct superior, and based on their needs, 

which training activities they will participate in during the year and thus determine a 

professional development plan that will improve their professional skills. 
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